
News from The Membership Department 

 
Summary of Memberships (2004 -2020) 

Year 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 

Fellows 468 473 472 477 490 521 552 569 542 477 504 498 498 499 504 519 526 

Corporate 
Members 

2,686 2,891 2,972 3,001 3,056 3,279 3,534 3,777 3,734 3,636 3,872 4,092 4,367 4,577 4,812 5,100 5,230 

Associate 
Members 

3,426 3,802 4,120 4,022 4,278 4,946 5,692 6,128 4,267 6,290 7,694 8,324 8,717 9,350 10,926 11,406 11,594 

Affiliate 35 36 35 36 34 35 34 37 38 49 95 97 70 90 105 142 145 

Companion 4 5 6 6 7 6 7 7 7 6 6 7 8 11 7 9 9 

Associate 73 75 77 66 69 69 74 48 37 45 48 34 31 28 31 35 32 

Students 2,498 2,942 2,987 2,453 2,499 2,721 3,532 4,061 3,264 2,422 2,809 3,625 3,308 4,983 4,666 5,180 2,709 

Total No. of 
Members 

9,190 10,224 10,669 10,061 10,433 11,577 13,425 14,627 11,889 12,925 15,028 16,677 16,999 19,538 21,051 22,391 20,245 

Chartered 
Awardees 

161 106 111 139 149 203 275 336 240 160 164 278 400 291 210 410 304 
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USING MANAGEMENT INFORMATION SYSTEM FOR PROFESSIONAL REVIEW (PR) PROCESS 

The IESL Charter is unarguably every Engineers’ dream in their professional carrier. Chartered Engineers are 

academically-qualified to well established standards and have gained the highest level of professional competencies 

through specified periods of monitored training and professional practice. Finally they are peer-reviewed (Professional 

Review - PR) and take a solemn path to abide by a Professional Code of Ethics & Conduct. 

During PR process for Feb/March 2021, IESL Membership Division was able to fully use MIS to initiate and track.  This 

is the first time to use the fully computerized system for PR and the system was used for calling applications, reviewing 

documents, nominating panels for checking eligibility of candidates, providing comments and even conducting 

Interviews.       

PROFESSIONAL STANDARDS MANAGEMENT COMMITTEE (PSMC) DEVELOPED A MECHANISM FOR RECOGNIZING CIVIL 

ENGINEERING CONSTRUCTION EXPERIENCE GAINED BY CANDIDATES WHO WORKED IN NON-IESL RECOGNIZED 

COMPANIES IN SRI LANKA AND OVERSEAS. THIS WAS RATIFIED BY THE 2020/21 COUNCIL AND NOW INCLUDED TO THE 

“PR MANUAL” Annex J. 

https://app.box.com/s/2njy1j3vg59rjs0izn5272g0xpyq885j

